We are proud to introduce our new Exclusive Employment Practices Liability product specifically designed for the Home Health related industry.  

Employment Practices Liability provides employers protection against claims arising out of wrongful termination, discrimination and sexual harassment, including harassment to employees by a 3rd party such as a patient.
We strongly recommend this product as Employment Practices Liability claims are very costly.  Following are a few examples:
Example #1:  Discrimination Based on Disability 
The plaintiff in this case was terminated while out on medical leave due to an injury that had occurred at work. The plaintiff asserted that he was the victim of numerous discriminatory and harassing actions and remarks regarding his disability. The plaintiff alleged he was advised that if he filed a workers' compensation claim he would be terminated. The plaintiff was in fact terminated without disability benefits after he filed a workers' compensation claim. The complaint was comprised of three causes of action; including: discrimination based on physical disability; tortuous termination; and specific violation of state laws. The defense and settlement exceeded $75,000.
Example #2:  Hostile Work Environment 

A female employee at a family-owned chain of equipment rental stores claimed that a male supervisor offered to improve her performance evaluation in exchange for sexual favors. According to the employee, after she refused, her evaluations worsened and she ultimately was fired. She sued both the company and its CEO under state civil rights laws. She claimed that the CEO was personally liable for damages because he knew or should have known about past incidents of sexual harassment by the male employee, and failed to terminate or otherwise discipline him. Rather than face the expense and risk of trial, the company and the CEO settled all claims against them for $200,000. In addition, defense costs incurred were $100,000.

To protect your agency against Employment Practices claims, please complete the attached one page application and return to our office.  Or you may complete the application online at: https://www.bamapplication.com/onlineapp.asp?Broker=DO9J8G0IHC
Typically, we will receive a quote within 48 hours of the completed online application.

Please note:  When calculating the number of employees, count part-time employees ½ and per diem employees as ¼. EXAMPLE:  4 PT Employees = 2 employees; 6 per diem employees = 2.5 Employees.
If you have any questions, please do not hesitate to contact <Account Manager Name> at <Account Manager Direct Phone>.
